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The Hemraj Goyal Foundation
Ofsted checklist for Senior Leaders:
The Hemraj Goyal Foundation Personal Development Programme, provides Head
teachers and Senior Leaders with evidence towards the following Ofsted Criterion:

Section

Outstanding

Leadership and
Management

Staff consistently report high levels of
support for well-being issues.

Good

Leaders have a clear and ambitious vision
for providing high-quality education to
all pupils. This is realised through strong,
shared values, policies and practice.
Leaders engage effectively with pupils
and others in their community, including,
when relevant, parents, employers and
local services. Engagement opportunities
are focused and have purpose.
Behaviour
& Attitudes

Pupils consistently have highly positive
attitudes and commitment to their
education. They are highly motivated
and persistent in the face of difficulties.
Pupils make a highly positive, tangible
contribution to the life of the school and/
or the wider community. Pupils actively
support the wellbeing of other pupils.

Pupils’ attitudes to their education are
positive. They are committed to their
learning, know how to study effectively
and do so, are resilient to setbacks and
take pride in their achievements.

Pupils behave consistently well,
demonstrating high levels of self-control
and consistently positive attitudes to
their education. If pupils struggle with
this, the school takes intelligent, fair and
highly effective action to support them to
succeed in their education.
Relationships among pupils and staff
reflect a positive and respectful culture;
pupils are safe and they feel safe.
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Section

Outstanding

Personal
Development

Personal development is exceptional.
The school consistently promotes the
extensive personal development of pupils.
The school goes beyond the expected, so
that pupils have access to a wide, rich set
of experiences. Opportunities for pupils to
develop their talents and interests are of
exceptional quality.

Good

The curriculum extends beyond the
academic, vocational or technical and
provides for pupils’ broader development.
The school’s work to enhance pupils’
spiritual, moral, social and cultural
development is of a high quality.

There is strong take-up by pupils of the
opportunities provided by the school. The
most disadvantaged pupils consistently
benefit from this excellent work.
The school provides these rich
experiences in a coherently planned
way, in the curriculum and through extracurricular activities, and they considerably
strengthen the school’s offer.

The school provides a wide range of
opportunities to nurture, develop and
stretch pupils’ talents and interests.
Pupils appreciate these and make good
use of them.

The way the school goes about
developing pupils’ character is exemplary
and is worthy of being shared with others.

The curriculum and the school’s effective
wider work support pupils to be confident,
resilient and independent, and to develop
strength of character.
Secondary schools prepare pupils for
future success in education, employment
or training. They use the Gatsby
Benchmarks to develop and improve
their careers provision and enable a range
of education and training providers to
speak to pupils in Years 8 to 13. All pupils
receive unbiased information about
potential next steps and high-quality
careers guidance. The school provides
good quality, meaningful opportunities
for pupils to encounter the world of work.

Sixth Form

Sixth-form students demonstrate
consistently highly positive attitudes and
commitment to their education. They
have consistently high levels of respect for
others.
The sixth form consistently and extensively
promotes learners’ personal development.
The sixth form goes beyond the expected,
so that learners have access to a wide,
rich set of experiences that teach learners
why it is important to contribute actively to
society. This is achieved through activities
that strengthen considerably the sixth
form’s offer.
The sixth form prepares its students for
future success in education, employment
or training. It does this through providing:
unbiased information to all about potential
next steps; high-quality, up-to-date and
locally relevant careers guidance, and
opportunities for good quality, meaningful
encounters with the world of work.

For more information please contact Leah Chowdhry at info@hgf.org.uk
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